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Report of the OEA 1971-76 Biennium 
Legislative Priorities and Policies 
and tlie 1976-77 OEA Besoiutions 

PIIH AMBLE 

The pin^ioHe of the Ohio Education Association shall be to promote the 
interests of public education; to advance the standards of the teaching pro = 
fession; to HGcurc the conditions iiecessii rV/ foif 'the grentest offlciancy of 
educators and schoola at elementary, secondary, and higher oducation levels. 

Tlie puiTJDSe and objectives of the Association arc, thereforo^ Tegularly 
set forth in a statement of Resolutions comiriitting the Association to action, 
upon adoption by the RepTesentative Assembly. The Resolutions Commit teo de- 
fines Resolution as an expression of the belief or position of the Association 
or the direction in which it is moving. A Resolution calls for Interpretntion 
or action by various agencies includiag the Association. 



THE RESOLUTIONS COf^lITTEE 



Rod fiineman. Chairperson CaroTyn M. Hill 

*James E. Tucker> Vi ce- Chairperson Embert Martin 

Anna Lea Barry Herbert Meade 

James BTennan Lloyd Miller^ Jr. 

Janet Carson Gerald Sargent 

Moi^nia L. Dennis *Retta Smith 

^Phyllis E. Gunn Judith L. Stewart 



Yuri WillcDXj Executive Committee Liaison 
*William Heath 
*Don Wilson 



^Members froin Ohio to the MEA Resolutions Committee 



THE LEGISLATIVE COM^flTTEE 



David Abbott, Chairperson Franklin H. Powers 

Walter Arraes Mervin Ransom 

Gerald L. Burlingame Viola H* Ruckman 

John Davis Barbara Snyder 

James Cress Robert Thum 

Tony Lotta Walter J. Walker 

Sue Ellen Poston Vesta Wellendorf 



NOTE I Any new EesoZut'^n or a ahmgB in the wording of a R&sctution adapted by 
the 19 75 Spring ^epmsentativ& Assmbly has bmn italioimd in this Tmport^ 

The infomatim in thm parmthesiB aftmr eaah R&sotution indicates the foltouingi 
The first figure refers to the first ymar the Resolution was introdumd to the 
OEA-^R&pmsentative Assembly. The s&Gond figure- indiaates the la&t year it was 
ahmged in Qorm way. 
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L OEA Legislativi Prioritiei 



HDUCATrOMAL F [NANCE 



Tlic Ohio Education Associatioi'i support^^ fuilx the new eqLiQl )>^ielcl 
school formula, will press for continuing fuiiding tit thG highest i^vol 
avni Jable, and will seek full funding as soon c^g 'posHible , 

COLLECTm BARGAINING 



The Ohio Education Association^ urges that legislation be ^n^^^ced provicling: 

(A) That public employeQs be guaranteed the right to %;^lf- 
organization, to form, join or assist employe^ oxidi- 
zations, to bargain collectively through repraseri^i^tives 
of their own choosing, and to Engage in other cofj^^rted 
activities for the purpose of Collective barg^li^i'^l or 
other mutual aid or protection. 

(B) That a State Empio)aiient Relatioiis Board, vested Wl^h the 
authority to administer public employee bargainiri|^ be 
established. 

(C) That it is unfair labor prsctice for a public ^inpl^yer to: 

(1) interfere with, restrain Dj coerce emplo/^^^ jn the 
exercise of their guarSjita^^ rights; 

(2) dominate or interfere w^ith the formatign Cif ^^ministration 
of any employee organic ati^ri; 

(3) discriminate in regard to }^ire or tenure of ^tuployment 
or any teim or condition Df enployment di^^ourage 
meTiibarship in any employee Drgaiiizatioti; 

(4] refuse to meet at reasonable times and b^^^g^^ collectiv^ely 
in good faith with the xep jesentatives of ^h^ employees, 

(D) That all contracts contain a fair and equitable p^^cedure for 
the adjustment of grievances and complaints. 

(E) That the scope of bargaining fo^ professional ajnpl^yees includes 
but is not limited to, salaries. wageSj houts tjther terms or 
conditions affecting employment, and all teachW| ^nd learning 
conditions. 

(F) That the unit of representation in schools mA diversities 
include: 

(1) all higher education faculty as deterrntn^d b)^ local option; 

(2] all certificated personnel aMept admirii^tf^t^rs provided, 
however, that the admin is t>a.tors other th^j* S\jperintendeTits 
and assistant superinteTidet^t s may join iT» unit of repre 
sentation upon majority V0x& of both gi^oaP?i 

-1^ 



8 



[Gj That all existing contracts not contrary to law Tomain valid and 
en forcoahlc, 

(M) '111 at non-mcnibers of the rocognizoj ompioyoc organization shall pay 
tn the employee organisation a scx^vico fco equal to tho empioyGC 
oryun l^ution 's dues. Foes and asi^ossmen ts as compensation for 
re p re se n t at i on s o r v ices, 

(I) lliat contracts shall contain a provision for employee authorisation 
of dues checkoff. 

(J) That the E-erguson Act be ropcaled. 

FDljCATKlNAf. PLANNINGJOARD 

The Oliio Oducation Association urges the estabLishment of an Educational 
Planning Board composed of mernbers representative of the educational profession 
with full authority to regulate professional preparation and certification for 
elementary and secondary education. 

FAIR i^lq\:mbntjvnd dismissal 

The Ohio EdLication Association urges the establishment of fair and effective 
procedures for evaluation of teacher competency and correcting specified 
deficiencies during employment and due process when not reemployed or when a 
contract is terminated. Due process must include the right to reasons, a hearing^ 
counsels appeal. 

Th^ Ohio Education Association believes that the retirement program for 
educators should include the following provisions: 

(A) Full Benefits at 25 Years - To reduce the numter of years required 
for retirement at 100 percent of the formula level to age 55 or 

25 /ears of total service credit with no limitation less than 100 
percent on maximum benefits, 

(B) Fe de^ral Income Tax Eyjmp^on - Employee coritributions to STRS 
should be exeinpt from Federal Income Tax by having the employee 
cost paid by the eniployer or the state. 
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II. OEA 1378 Resolutions 

A. GDUCATION IN OHIO 
R=l Ciyii Rights 



The Ohio Education A.^SQciat ion is connnitted to the achievomGnt of 
an inte,grrited society and calla 'upon, Ohioans to Gliniinate by statute and 
practic^C' barriers of race, natiOTial origin j religion^ sex, ago, and economic 
status that prevent sonie citisens from exercising rights which are enjoyed 
by others including liberties docretd in coinmon law, the Constitution, and 
statutes ot the United States, Civil order and obedience to the law must be 
ensurecl wii:hout abridgment of hiiWOT aiid civil rights. Citizens must be 
assured a speedy and fair judicial process with free legal counsel for those 
in na^d. To be effective citizens y individuals must be traiTied and aided in 
developing strategies and Bxp^Ttlm that will enable them to operate effectively 
in a dmmcTixtic society. (75-733 

2 Co 1 1! 'g^grt ion and DistributiQn of t^roperty Taxes 



The Ohio Education AssociEition takes the policy nosition that it 
believes there should be no delay In the collection and distTibution of property 
tax to schools as a result of inefficiency and procrastination of county 
auditors, (73-76) 

R-3 P^dmrBl Support of Public Sducation 



Ohio Education A&eM%a$ian r&affi2rn& the NEA position relating to 
th& gmim'^at Federal support foT th$ Mole of publia mlBrnentmy wid seooftdmnj 
GduaatiQK.^_ It sesks Fadeval BiA-ppot'^ in li>ie with the follawing prinaiples: 

a. ITie Federal share ot the costs of public eleinentary 
and secondary education must be at least one-third. 

Federal funds miMt be allocated without Federal control for 
expenditure and om Wb-i.llocated by state education agencies. 

The amount of aid must be generally predictable for long- 
range planning lUnd specifically predictable for year^to--yeaT 
planning* 

cl, Prasent progranis of ^pacific aid must be expanded and improved 
by consolidation and simplification of administration. 

Publio funded mr9im& for non-pubiia school students must 

striatly limit&i fa mBdioat and dental aam, pi^liQ 
welfare p2*ogr0n0^ $&kaol limah cmd milk progTWnSi and pubtia 
safety serviaes a& fire md poUae proteation^ whiah are 

bi^dg&ted md adrninist&i^&d through the appropriate publia 
agenaims. 

Federal legislatim im&t comply loith aivil rights ctatutes^ 
be amsistent with 'th& aonatitutional provision imspeoting 
m est^li&hjnent a/ mtigim^ and provide for judiaial revieij 
as to its aonBtituH'OmZity. (60- 76) 
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R=4 tntogrrUon la thg Public 5c hoot a 



The Ohio Education Association affirms its bolief in ([uality .into- 
grated education which prcpurus students for life and work in Ainorlca's 
pluralistic socioty^. 

The Association rccogniEOs thyt acceptabl:e integration plans yiill 
includG af firrniat iva action progranis and a variGt)^ of devices in order to 
comply with es^tabli.shed guidelines adhertrig to the letter and spirit of 
the Itiw. 

The Association will assist its affiliates to lis sure that educators 
be involvod iri tho development of plana designed to achieve Integration, It 
urges state and Poderal agencies to provide ftmds nccessaiy to implement 
integratlDTi prog rams. It also opposes li.Qtion of boaTds of education to finance 
intngratioji [plMs through reduction of school staff. (71=75) 

R=5 Re djjc n gjF Educ a t i on a 1 S e r v i c g g t Q Children In lo c a 1 5 c h o o 1 D i g tj: i c t s 

rte QhiQ E ducat W7i AsQOciation bBlimhss that continuing finanaiat 
Quppopt on th& pm't of the State Lmgistatur^e m%d laaal sa?20ot diBtriats is 
nQa&sBax'y to oanib^- the aontinuing sffsc^tB of inflcztion at alt levels 
of eduaatio'ru 

Thm A&BOO'iation is oppOBed to. 

av TTie eiimination of any educational progranij 
activit/ or reduction of a districts' pro^ 
fessional staff becausi of a negative vote 
in a general or special election* 

bv Any attempts to dim%ni&h the quality of lemming 
or serviaes through th0 Blwiinatian of teadhing 
positions^ or through th& :^evi3Cm of sahooZ staff 
mmagement imder ttm ffuise of improving eduaatianat 
opportimity ^ 

Os Any attempts to draBti^^lly alter pTogTmns and 
QUt prafesBional Btaff or Bduaationat aides be^ 
nusB of declining &u^oilmmits in pziblia Bchoois 
md institutionB of k'^gTter education. 

The reduction of Educational Service Personnel 
because of budgetary limitations, (68--76) 
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K=.() Accoiuuabi J Lty arul A^soasinunt 



ThL! Ohio Uducatioii A^^soc iut i on rocogni^os thut the torm "accountabi Uty"^ 
ii^ jipplLcd to public education riuhject to vciricd interprctal: ions. The Assoc U 
lit ion iiiulntains that educationul oxcvllanco for ench child U the Dbjoctivc of tho 
cUucution system. The Asi^ocLatioii beliuvos that educators can be accountable only 
to the degree that thtsy share responsibility in educational decision-making and 
to the degree that oth^r parties who share this responsibility - ^ legislators, 
othur goveniniunt ofFiciul-S, adiool boards, boardh; of trustoes, parents, students^ 
and taxpayers - - arc also tield accountablo. 

The AsBoaiatiQn belie 1)00 that ppaa&d2ipe8 which would tmd to form alt 
atudsnts ^ teach^m^ md aohools into rigid patt&vnB of deAmlopjimnt ai^e oounter 
to tl'in rzim^j of sduaatian cmd ite aona^m fai* individiial differcnaes. 

The AsQoaiation opposes the evaluation of sahoats^ inBtruationat pro- 
yrwrn by private pi*o fit-^making gx'oupa. The Asaoaiation beliBv^s that it is 
&B3ent%aL to inalude tdm B^rpeTtise of thB pTofBsaional eduaator's on all appi^opiH^ 
at& t&ve ls in all ^svalmtion aa tivities per'tainifig to instruGtional^ progrmm. 

Thu Association will resist any attempt to transfonn assessment results 
into a national or state testing program that would seek to measure all students, 
toachers, or school systems by a single standard and thereby inipose upon thein 
a single prograjn, rather than providing opportunities for multiple prograins 
and Qbjoctives. (70-76] 

A Certific ated Ed^c^ator in Hver y Elementary and Secondary Professional Position 

The Ohio Education Association insists that professional positions ^ in- 
cluding specialiaed positions^ be filled by educators having the knowledge and 
skills necessary to perform thoir duties, aiid holding the appropriate certificate. 

The Assoai'atian heli&v0B that tmacherB who have^ as a Qonveni&naB to 
smploying boards of edumtiorij, b&en assigned outside their major and minor fields 
of p>repcn'atian^ md who havB gain&d t&num status in their fields of assigrmmt^ 
should be parrnitted to a^ntirvue in these fields without penalty. (65-76) 

R-8 Differen tiated Staffing In Elementary and Secondar y Schools 

The Ohio Education Association believes that no differentiated staffing 
plan should be undertakan or continued uiiless : 

a. Local affiliates act in full partnership in the study of 
differentiated staffing ajid are accepted as full partners 
with thair administrations in the consideration, design^ 
author ig: at ion, implementation, evaliiation, and continuation 
of any plan of differentiated staffing, 

b. The responsibilities of certificated and non-cextif icated staff 
are dejfin^d by certificated staff- and the community is kept 
informed and its cooperatipn sought, 

c. Funding at a level to ensure the maintenance of constructive 
teaching loads and adherence to the association's principles 
for profa^slonal salaries. 

The Association is aware of the misuse of differentiated staffing plans 
and will assist its affiUates in correcting such abuse. (69-73) 
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R-9 Educational Aides aiid Auxiliary Perspmiel In Public School DistTicts 



The Ohio Education Association urges local school systeiiis to provide 
classroom teachers with a media staff and supportive personnel so that teachers 
can perform more successfully the primary task of teaching each child, Additional 
staff and/or aides shall be eniployed only after appropriate state criteria re- 
gaxding pupil-teacher ratio shall have been met. The Association also urges its 
local affiliates to become involved in the recruitments training and sup&T- 
visian of educational aides and aiixiliary personnel. 

The Association calls upon its local affiliates to oppose efforts by 
school boards to use the employment of educational aides and auxiliary personnel 
as an excuse to increase class size, to replace or subQtitute for ceTtificated 
personjiel iii any professional capacity, or to decrease the size of the pro- 
fessional staff. 

ilie Association condemns the practice of assigning educational aides 
who hold teaching certificates to professional assignments vyithout changiTig 
their status on salary schedules commensurat© with the new assignment. (69-763 

R-10 Hvaluatlon and Subjective Ratings 

The Ohio Education Association believes that it is a major responsi- 
bility of educators to participate in the evaluation of the quality of their 
services. The evaluation proaess shouZd be aontinuous wid oonduat&d for the 
purpose of improving professional perfax^nmice md thm quality of instmiation* 
The evaluatiofi should be based upon writtmi criteria md proaBdw&s mutually 
detemined mid agreed to by the teacher assoaiatiorij the adninistration^ and f 
tPia goimwiing board. 

The Association insists that the evaluation prograin must recognize 
the rights of the educator who is evaluated. These include the right to; 

a. Information concerning the evaluation procedure of the 
school district or institution. 

b. Open evaluation without subterfuge and with advance notice of 
evaluation visits with discussion of the adiicator-s goals 

and methods* 

c. Evaluation at least in part by personnel skilled in the educator's 
professional or subject area, 

d* Consultation in timely fashion after a formal evaluation visit 
and receipt of^ and an opportunity to acknowledge in writing, 
any formal evaluation report prior to placenient in a personnel 
file, 

e. Written evaluation reports whtch assess strengths, note progress, 
indicate remaining deficiencies j and suggest specific measures 
the educator can take to overconie indicated deficiencies^ end 
alloh) a reasonabZe opportunity to aorreat suah dmfiGi&nciea, 
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f. livaluation reports must also indicate how the evaluator or 
supervisor will assist thca teacher in obtsiiiiing the teachGr's 
goals and objectives. Supervision which is constructive, 
provides an opportimity to corrtjct deficiencies, takes into 
account the variety' of loarnirig and toachlng environinental 
ffictors, and emphasises career devGlopinGnt of the professioiiaj 
educator. 

g. Participation in a pTofossional dovelopment progTam including 
such activ^ities as appropriate counseling Oiid support services, 
i^eleased time for inservice workj and opportunity to observe 
or seek and give assistance to other teachers in classroom 
settings other than one* s own, 

h. Access to all items in the educator's persoiinel records (except 
privileged communications i^elatins to initial emplo/inerit in 

the school system or college or uiiiversity) access to and review 
of material prior to placement in the Tecords^ opportunity to 
attach a written response, and access to a proceclure to reTiiove 
inappropTiate, unfounded material. (72-- 76) 



1 1 Forson al Appearance 

Tile Oliio liducation AssociatiDn believes that bhe style wearing apparel^ 
hair stylo, moustaches ^ beards ^ have no effect on the intellectijal capacity or 
ability of a teacher. 

Tiie Association therefore condemns any form of harassment exerted on 
an educator who possesses the above mentioned characteristics unless they are 
shov/n to be provable detrimental factors in the learning pTOcess, (70-763 

1 2 ABsigrmmrit of Substitutes^ 

T^w O?iio Eduaation AssoQiation aond&mia the praatia© of aB signing sub-- 
atitutm tsaQh&ps to >'cgulai^ t&aQher positions. Such positions should be filt&d 
by available aBTtifiaated teaoheTs who ar^e eligible to he plaGed on GontraQtuat 
status by the sohool diatriat, (71^76) 



R-13 Teacher Education 



The Ohio Education Association believes that teachers arid students 
preparing to teach must be directly involved in evaluating and improving the 
standards for teacher preparat^ion and certificatioii. The Association insists 
that teacher involvement Is necessary in planning and iinplementing quality 
teacher education programs. 

The ABsoaiation betievea that the objeative of aZl field 0xperimnc&3 
is to gain neaeasary in^alaBs experi&nQS under the diT&ction of a q'wzlifi&d 
t&aaher or tsaaheTs, The Assoaiatian therefore b&li&ues that pal%ai&^ 
regulating all field exp&TienaeB shoutd inaludm the followir^ oanditionB: 

a* Tliat legal Btatus m^d lic^itity pToteoticn are pTovidmd 
for teadheT omdidateB in all field m^eT%enQe&, 

b. That 8upepviBOpy/Q0 operating t§aQheT& woTking with student 
t&aalwra should havg mduoed tBaaJiing toadB^ A miniJ^^ rate 
of aompenBation for cooperating tma^heTs should b& eBtc^lished by 
the profmBsion* 
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The AQBoaiation further rBcofmsnds that toaal tGaahem associationB 
pursuant to the Standards for Colt&g&s or Univei-^sitiea Pr^Bpm^ng TeaGhmPs 
(Standard EDb-SOd-Ol^^Seation ~^'G--) irdi€ate app^opr^iate aatian far' the ~d^- 
v&lopment of offi&iat i^epr'esentatian on a ■'loQaZ advisoiy aorwiittm*^ to any 
Gollege or univ&rsity un%t having primary reepansibtZitt/ far thm prepat*ation 
of t&aQh&'fs in tJiat arm of th& statg. {12-7b) 

R-14 nie Code of Ethics 

The Ohio Education Asso ovation r&affi^wns ih0 Tespons ibiZity of all 
m&mb&x''s of the mduGation profmBBicn to bBoanm knowtGdgs^lm ciout the Code 
of Ethica of the Eduoation Profession end the esciating pi^oaadurms far its en- 
formmmij cmd to a^jem to its pTinaiptes^ (75-76) 

R-15 Voucher Plaiis 

Ohio Eduaation ABBoaiation hBlievms that' vouah&r plms undsr whiah 
eduaation is finma&d by Federal or state (jwitQ to parmts aould Imad to Paaialj 
BGonomiQ^ md sooial isoZation of ahildren and w&dkw ot dmstrcy thm pi^tia 
sohooZ system. (70-76] 

C. STUDENTS AND CURRICULUM 



R- 1 6 Career Education In Bl ementary ajid SQCoridary Schools 

The Ohio Eduaation ABsociation T&QormBndQ that canar&te p^ogrms of 
inoolvern&nt betiDe&n teachers amd ctppmpnate cornmtmity and stat0 agencies be 
developed in ordeT to mnaonragQ oarmr mduoation in atl Ql&m0ntco[*y ^td s&ao7^dar*y 
Bohools^ 

Th& Assooiation wilt assist in d&VBloping appropriate Qarm&T eduQatian 
(informational) ptibliQatians to aid local affiHated teaaTtem' a&Qoaiations in 
d&vmloping their partiauZa^ typm of aoop&r*ation and pt'ograrming, (71-76) 

R-17 Conversion to the Metr ic System : 

ThB Ohio EduQatim Assoaiation reaf firms thm MA's position in urging 
the adoption of the International System of Units (SI Metria SyBtem) cmd 
furthmr urgea that the Ohio Statg Deparlmmt of Eduaatim take ^propriate Qtepa 
to mduaate all aitiBmns in the use of this Intemationat SyBtem, (73^76) 

R^IS Cultural Travel and Stud y 

The Ohio Education Association believes that travel and study out- 
side of the classxooirs can be aji Intrinsic part o£ the student^s education, ' 
The Association believes that procedures for such study-tours should he de- 
veloped by the teaching staff Involved in cooparation with the school ad- 
mnistration^ and that educators may participate in such study-tours v^hen these 
proceduxes are followed. (75-75) 



■^le Ohio Eduaatian Assooiation is in aupport of the MA poaition 
that urg&B ihe mnaapnent of Federal Zggi&latiofi to assist atatm mid lom't 
QormmitC-eQ in pTOviding ahiZd aare agrvioeB^ inatuding' ahttdhcod devMlapmBnt 

Assanatian bQlisves that marly Qhitdhood d&i^&topmmt p^Qgrcns 
whidh haw 0duaat%onal oomponentB that escomsd ahild oare serViQe rmst util^'Se 
Q&Ttifiaatmd pTof&ssional mduaatot's* Jt supports thoam pragt^miB tohiQh upgrade 
pemormet wAing in early ahil^ood gduaation md whiah pi^avide foT ma^cimm 
invoiv&m&nt of mduaatoTs arid parents at 'the operationat as w&ll as ths 
adTTL niB tra ti Vb Ze v^l- 

A&BOoiatiMr BudoTsea th$ involvement of rrtifLOiHtims and th0 poor 
in BtaffCng eavZy ahildhood pragrms and atso endorses ppof&ss%anally aupea'- 
vised trcdninff pTogTams leading to the om^tifiQati^n of all pemann&l* Thm 
ABBOoiatvon ieHeves that tegat aertifiaation of pfofesQionat pemonnst should 
remadn the funatian of thm states^ mid obj&Gts to Feder^Qt govewmmnt int&^^ 
ventian in ths aeTftification pToa&ss^ 

Ohio Education AsBoaiation urges the NEA to se&k legialatian 
that would insure the impl&nmntation of 0^rly ahildhood ^duaation pTogrWTiB 
ppdmariiy ihTOuffh the pwiZia Bdhool syQt&m^ {1^-^16^ 

R-20 Ecolcg ij Prv firms 

2h& Ohio Eduaation Assoaiation i^&aogniB&B the importm^e of pTogTams 
designed to improve oi^ eaotogiaat balm&Q Gmd shatl aatively support FedeTalj 
Qtate^ md ioaat ppograns whioh seek to aombat the poltution of cur environment^ 
C69- 76) 



Health Edumtion 

Ohio Education AsBoaiation supports the dep&top^ent md implm^ 
mentation of school progrmiB d&signed to instill in our young pecple a reBp^at 
for the hmm mnd md Sod/ cmd that suoh programe be we^d as fomdations for 
inBtniGtim dn thm areas of drugs^ tohao^o^ alaohot^ md education* (&9-^Js) 



R-22 Health of Children 

The Ohio EducatiM Association recognizes that the total environrnent^ 
incliiding honie^ school^ and conununity affects the mental^ eTnotioiial^ and 
physical health o£ childreii. 

The Association believes that a wholesome environjnent Is essential for 
the proper educatioii a^d growth of children. It urges jts affiliates to 
support progTains which would: 

a* Promote educa^tlonal pTograms for parents to improva 
hoine environnient* 

b, Inform parents of the availability of discount buying through 
tha Faderal Food Stamp program and assist thein to mderstand 
its eligibility requiTement s. 
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pTDvide special preventive seTvices in the schools to 
detect inipendini difficulties early. 

cU Improve educatOTs' understandinf o£ child growth md 
devalopnient to casure the provision of a cliiiiate in 
the school condiicivo to good health* 

e* Strengthen and improve the enfoTcement of chrld abuse laws. 

Provide increased utilization of teachers ^ pupil peTSonrielj 
£.T\d certificated health sewlce staffs, and stiideHts in teani 
efforts to resolve the causes of inental^ amotioiial^ and 
physical pr&blerns of childTen, 

Provide comprehensive school and community health facilities 
and Federal health plans to meet the needs of children. 

EvBTy school district shall provide compreherisive health 
services staffeU certificated persoiinel. (70-753 

1^^23 Hjim a^ Reiatio ns in the School 

Th^ Ohio Education Association believes that improved human relations 
OJW' eSSciitiiLi to the school enviroainent. 



T\i^ Association r^eGom&ndQ studints^ md sahool Btaff m&mhers 
work coop^:r«ively to achieve human relations goals which vould inipTove in- 
strUctionj ^chools^ and education in each community/ [71«76) 

^Hm Ohio Edmation Aijaaaiation will bupport maimtmaiiing hmdi- 
Qapp^d mtu^gPita cnly when^ 

a^ It providmB a fQ:i;ar^te teaming ms^enrnGe b^th fo^ hcmdi- 
capped md /o? i^gguZa^ stn^den'bs, 

equalty in 4tQ plmnirig m%d imptementaticYi* 

c, E&gulm^ md spsoial teaahers ^& pmpamd fop thm8e rolss. 

Appropriat& inst^aticmat mate2n.alB^ suppartiv& s&wims^ <md 
pupil personnel asTOicee pTovii&d foT the t§aQ}mr and the 
hcmdiaappmd st^gnt. 

0, Maeasc^ madificatioriB are ma^ in olasQ aCzm^ BoTi&duUng^ and 
QUTriaulwn deaiffn to aaaormodatB thm shifting dmrnda that 
mainQtipecffinng ai^eatmB^ 

- £, Th&m is a systmatiQ Bvatuatim cmd TQpoTitng cf progrmi 
develapm&ntSt 

g. Aimquat0 additional finding and TesouTms a^e pTovided for 

mainBtreming md ^$ umd eseatusivmly fop bhab piir^pase, (76-763 
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2 S Media Centars In Elemeritary and SeeoMar)^ Schools 



The Ohio Educatlori Association recornniends that there be fiiedia centers 
ia all e leineatary and secondax)/ schools* The /Association believes that each 
school sliould have the services of a persQii certified in sducational media and 
the appropriate tDchnlcal and suppoTtive staff in order to provide a quality 
educatioiial progj'ajn for Ohio chlldrea, 

T?w ABBooiation helimms that ths physiQat ^nv-ipanment fo^ teaming 
must kmep pa^e with thm ahmgem in methods of teaQhtng and mm of eduoatianat 
media* BpopBTty op&imtiim md maintained sduaaiimal media^ equipmnt as well 
as basic materCals for loaat produaticn of teaching mat&rialQ must bm provid&d 
in sufficient variBiif to alt students md faculty * 

The Assoaiation fupthsT betievms that mduaatiortal media^ both print 
^and non-sprint J shouZd poTtray th& diper^sit^j aahiQVBm0nts^ cmd aontzH^butions 
aj'^ all B0gm&nt& of ow^ rmttiouttupat saaiety. 

The Assoaiaiion mQormmnds that agenm&B angag&d in educational Pe-^ 
searah oontinnouslij study arid mvaluaie the acnt^^bution af vax'iouB farms of 
softija^e amd hccpd^a^Q such as teaching maohinm^ language laboratories^ 
data processed r&aor'ds and mports cmd othsr such d&viaes designed far the 
irr^zWmmmrt cmd broadeningr of mduaational appoPtunity, (fi2-l€) 

26 Pupil-Taach&r Ratio 

The Ohio Eduaatton Assaaiatian bmtieves that Qtass size shauld not 
exa&ed 2S students pBT teaahep^ md that school--day sehedules should ppovide 
adequate time foT l&sson plarmingj pupil oauMseling^ parent--tmacher aonferBnms^ 
and ot?ieT negotiated dutimBt^ 

The Assoaiation fturther bmpimvms that the inolwion of adminis- 
tratoTB and ednaatianaZ s&rvicm personrteZ in the p^&sent method of figuring 
picpil-teaGhmr ratio gives a distopted mm of actual alass sime* The 
ABsoaiation heZi&pm that my pvblished data pressnted ta the Qormmity should 
use actual alas 3 eise and atass toad data. 

The AB&oo€ation belimves that pupil^tsaQher load also applieB to 
those aonditians that aontribute to thm student^ teaoheP TetationBhip ^ ^qb& 
inctudm a rma^onabtm^ Gore fully defined wovk toadi inaluding a duty-free lunch 
period^ tianm for ptcDining and elimination af ths nan^inatpuationat tasks 
required of a teaQh&r* (7S-76) 

27 SelectioTi of Materials And Teaahing ^ecTmiques 

The Ohio Education ^Association believes ^hat decisions on which school 
learnirig ftpcperiences and teaching techaiques will develop a student's talents 
are best made by a teacher who knows the learner. 

Ifte tmacheT must be free to seZeat mai&rial& and techniques without 
aen&opBhipj using extreme oarm in auoh Bml&Qt%on8 to mnsum that the needs of 
both the Btudmnts the oonrmmity ca^e served* Chalienges of the choice of 
instructicmal niateTlals must be order 1)^ and objective^ iinder proceduTes 
mutually adopted by pTOfessional associations ajid school boards* 

The Ajsociation -urges its affilistes to seek the renioval of regu- 
lations which restrict the selection of a diversity of instructional jnaterlals 
or which limit educators in the selection of such materials and tmaahing 
techniques - (72-7 6) 
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R-28 Smmsm in EduQaHoTi 



Thm Ohio Eduaation A&soatation maogniz&B tha-t many inairuational 
mate^iats po^^tToy mmQn md m&n in 803s^st&r0oti'ip$d mt&n, ft ur^gms mdumtors 
tc um thasa inBtruatiofmt ma^QriaZs that por^tT^ various aapssrs md pepsanat -. - 
rol&B as aQomptaht^' amd attainahle for alt individualB* 

Thm A&saoiatioTi uz'g&B its affiliatmB to initiate md aantinum ^ccj^e- 
n&ss prngTomm uhiah wiZt ermbZe teaaheTQ to mxsr^t th&ir inflzi&nc3& i7i hmtp%ng 
the local Bohool di^triat cam imdBr oompiimas of Titlm IX guide Un&s^ (72^76) 

Eduaation is too aomplejs a ptoqq&s fcx^ ^hm mast mopkistiaated stcmda^d-' 
ised test to mmoBure^ Often st^idm^diMed testing enaouTagms aonfamtty at the 
eccpense of az^eativity , 

Strndardi^md tmstB should b& suah that ^hmy aTe vatid md reticle 
(evaluation Cs soimd and faiip) ^ that thm results am faii^ly md aaauratBly 
interpTetedj and that thm msults am nsed for r^tevrnt md aomstTPuative aotioyi 

UnZ&BB these oTitena arm met by 3tmdm^d%M&d te&tSf thm Ohio Edu^ 
cation ABSOctation aannot .support tJi#t2^ Uae, (72-76) 

R^SO Full EnfoPaemnt of stat e Funding Strndavd^ 

The Ohio Education Association damands that monies appropxiated by thm 
State Department of Education foi" the fundiiig of specific units must b© speiit in 
meeting these state standaTds and regulatioTis peTtaining to sucfi units. 

T}ie Assoaiation fwothmT insists that the State D&pm'^ent of Edu- 
aation not appr^ove wits that da riot m£&t psquir^d Btamd^^ds^ 02-1$) 

Studeiit In VQ 1 vemen t 

Tlie Ohio Ediication Association believes that sttadent Involvement is 
important in shaping better schools and better sccial institut ians. The 
Association sijpports the legit irnate and tesponsible efforts of students to 
participate in school govemancej to participate in the davelopinent of 
currtculiim scope md comtent^ and to regulate their cwn afjFairs, The 
Association uTges educators to be responsive to stiideiit concern and to facilitate 
continuing dialogue and collaborative efforts with stirdents to achieve greater 
student involT/ement • The Association maintains that discipline is highly 
essential to a pTOper climate for effective teachiiig aJid learniag. The 
Association urges that teachers^ administrators ^ studeTits^ and boards of 
education or boards of trustees cooperate to establish written policies per- 
taining to acceptable behavior patterns ^ so that the implementation of 
student involi^ement ma^ be achieved thTOugh an orderly" proceduxe. 

The dissociation believes that basic sttident rights arid involveTiient 
carr>^ with them compaTable student Tesponsibilities and duties- Q64-75) 
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R-32 Suniiner School 



Tlie Ohio Education Msociation believes that all boards of education 
and boards of triistees should have and continually expand summeT school pro- 
graim to enable studeTits to attend and take coursas that satisfy their appropri- 
ate educational iieods * (63-75) 

R^33 TeaQhew^s Juthority to Mo^g An Emergenay Bmoval 

The Ohio Education Association believes that although we recognize 
the need to safeguard the Tight of individuals, we affirm our conviction that 
no teacher should be Tequired to teach in a situation of continued dtmg&r^ 
disrespect^ and flagrant insubordiiiatlon on the part of the studettr;;. 

^yhen 5\ich a situation does exist the OEA believes it iy teacher 
responsibility to take immediate action to t^emove. the student so ..cv maintain 
an ordeTly atmosjhere advantageous to learTiing of all students in the classroom. 

The ^sociation is concerned that school disorders threaten the health, 
safety ^ ajid well-being of both students and educatDrs in many schools. It 
maintaiTis that nc teacher should be required or e^cpacted to teach ^ or students 
be expected to learn, in an atmosphere of threats and disorder, 

Tlie Ohio Education Ajsociatlon further believes that: 

a, Ts^ahmrs must te free to use reasonable force to protect 
themselves from attack and to protect other educators and 
stijdents froin harm. 

b, Its affiliates must cooperate v/ith Juvenile and other court 
systeins to secure strict, pronipt, 'and impartial enforcement 
of juvenile lav in cases involving disturbances in the 
publ ic schools * 

c» Whenever tsaahej^s are iiijured or absent as a result of 
peTSOiial injury caused by assault occurring in the course 
of employment, full compensation for any loss of salary 
should be awarded^ without any reduction of accumulated 
sick leave. (6S-76) 

34 Teacher^s Eight to PartiQipatm %n the DeterniiTiation of the Curri culuin 

The Ohio Education AssociatioTi recognizes that it has a prime re- 
sponsibility in stimulating significaiit improvements in the scope and 
quality of instrtiction in Ohio. The ^sociation further believes that moti- 
vation for inipxoi/ement is effective when it comes from one's peers* ITie 
AssDciation recDyiises that much of the responsibility to make educational changes 
should lie with teachers through theix influence and involvement. Developing 
new curTiculum designs means more InserviGe education which, in turn^ reqiiiras 
released time fo^ teachers for this vital profess ional activity. 

The Association further belipves that teachers should be involved 
in this decision making in order to help develop and implement programs of 
instructional improvenient which are relevant to the needs of the students in 
that local school s>^stem. The Association believes that continuous ra- 
evaluation of thm scJiool curiiauluin in all areas and at all levels is necessary. 
The design of today' s curriculuni raust reflect the student's needs and should be 
cooperatively dei/e loped thi^onffh loQal CmnHautwn CoimailB md/oT Faoulty Cowicits 
that woiAld vnatude teaahem^ adminiatTatom^ and ath&r inter&&imd parties^ (60-76) 
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R-3S Value Clarification 



The Ohio Education Association urges that schools make every effort 
to develop in schoDl-age citizenSi through curriculuin, programs, and activities ^ 
a capacity for Value Qla^ifioation and a sense of seZ/-Tesponsibdlity in both 
the public and the private spheres, [72-76) 



D* EMPLOYNENT PRj^CTICES AND STANDAaDS 

R-36 Academic Preedom 

The Ohio Education Association believes that academic aad professional 
fre&dama ore essential to the teaching profession. Academic freedom is the 
right of leamers aiid teachers to explore^ present^ and discuss divergeTit points 
of view in the quest for knowledge and truth. Controversial issues should be 
a part of instructioaal programs when judgment of the professional staff deems 
the issues appropriate to the ciirriculiJin and to the Tnaturity level of the 
student . 

Professional freedom which inipiies professional responsihility in- 
cludes the teacher's right to evaluate^ to criticize^ and to advocate persoaal 
points of view concerning the policies and programs of the schools * The teacher 
also has the right to assist colleagues whenever academic or professional 
freedoin is violated, ill-lb) 

R-37 Egual Opp ortuni t>^ For All 

TTie Ohio EdticatioTi Association believes in the principle that every 
person^ regardless of agm^ sex, racej, creeds marital Btatua^ national o^gin^ 
or degree of association activity has the right to serve in the putlic schools 
or at an institution of higher education in ajiy capacity for which the teacher 
has properly qualified. 

TTie Association insists that all persons be given equal opportunity 
for employment^ promotlonj compensation, and leadership in all activities. 2fe# 
ABBO&Cation be Zi eves that sahoot syst&ms shoutd thoroughly pubUaime alt 
c^pointmentB to aupmrvisory md adninistTative positians with equa% cppcriun%ty 
esten^d to all appZia^tB who m&et th& T&quirem0nt8 » 

The Association urges governing boards and education associations to 
eliminate discriminatory practices in matters of employment^ promotion, and 
compensation. Personnel policies must include maternity and patfernity^ leave; 
child- care leave; and professional leave j which encourages alt t&aahsrs to 
participate in professional growth experiences ^d to prepare for adininistrattve 
and executive positions. 

Tlie Association further urges professional associations at all levels 
to adopt policies that ensure all persons equal access to elective^ appoiiitive, 
and staff positions* 

The Association supports the proposed Equal Rights Amendment to the 
U.S Constitution, which states^ "Equality of rights under the la^. shall not 
C69 76} "^^^^d States or by any state on accomt of sex^ 
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R^S8 Demiopmmnt o f a Naater Conimot 



Th0 Oh%o Muaatim Assa^aHon b&tiBV^Q that all Qf/iti^%#&' should 
ohbain a mastsr aontraat through t^e bargair^ing pfoosss with paaM of 

EdiLcaHon or Baard of fruatB&s. The ContmOt BhotM inaludm aH "^^firnB thai 
affsat smploymmt aonditima . f^ieee inalud&^ itit am net ttmi'^ed pmraonnml 
pcli^i&s that aff&at the individml t&aaher^ wo^k4rig aonditton^^ ^px'ioulm 
d&vglopm^nts 00onoi7iia iesuBs^ and g^evmioe pmt:2$duT&B* 

Th§ ABSaoiatian will provide thPaUgh ij^4S&TP ConBUlf^^^, ffgrrpr&hensivg 
guidfflin&s within each aategory to assist ea^h Zo^clI assoaiaLti^^ 'the 
imvslopment of its ma&t&P aontmat^ (65^76) 

R^39 InvasiQii of Privacy 

The Ohio Education Asso^^tion is ^l^msd by the in^^^^^tf^g^ 8icrv&ilZmG@ 
of th0 individual aitismns and th& GornputeriBattoti of foxfnet^ly aQf^^idmntial 
infaiflnation^ 

FurtKexmore^ the Association is oppos^i to such practit^% si they re- 
late to educators and education, aiid believer ^he personaucoTif id^^^ial rucords 
of aducators c^d students should be supplied to individuals an^/^^ ^iiblic and 
prii/ate agencies only with the consent of th© ij^ddv^iduals i^volv^^^ (70-76) 

R^40 Profess ional Tenure mid Con twuing ContPa^^^Btatug^ 

Th& Ohio Eduaatim Asaonation bmti&vm$ that substcai^tivfi {p%d ppoaedupal 
du$ prooBSs are maeasajy for th& emptoymmn^ s&m^'ity of ail a^^^^^nt md properly 
amftifi&d p.Zernmtaxy md seQondary sahoal t^^Gh^f^ who have '^^% c^ropriate 
Btate requimmentB , phm AsBoaiation furth&f beZis^0s that pT^^fe^fiXpnat aorrtpetenae 
d&t&rrrAned by evaluations shoiild be the SOI0 Grtp^rHa fo^ obta^^^^fy remaining 
on Continuing ContTaat status. 

The Association also believes tha^ cor^timiance of a stT^*^| tradition 
of tenure in colleges and universities is fundaij^erital to thelx i*l^%|Tlty and 
that it is necessarily threatened W explicit o^^ implicit tentJ^^ 4li^ptas^ attainment 
criteria unrelated to my standard of profe5$iot^al competence ^^i^ l^fbltraryj 
capricious or frivolous dismissals* (72-76) 

R-41 Residency^ Requirements of Board s of Edugg^Qfl 

The Ohio Education Association rtconmi^iids that local afftjtiates opjose 
any requirements by Boards of Education that re%u-ict the rights individual 
educators by- inijosing residency requirements as ^ condition fo^ p#j^|essional 
employment, (72-753 

R-42 Saf&tif af Sahoot Building s 

The Ohio Eduaatim Assaeiation stX'mgZy urges that j^aa^A of mduaatCon 
throughout Ohio take app^apriate ^d irmedi^tB a^^pa to ensure th4 ^0af0ty of 
all siudents and faaulty in th& sohoot builMngm %n the state^ N4^m0B 
should be tak&n to gua^mtee that physiaal ^ondttions of the iuitdt^g& be 
maintained so ccs to aonfom with the highest pom gib %& statda^d^ Bafmty 
with the full Qcmplianc& of all building aod&^ safety r^gi^Zqtfo^a of the 
state - 

The Assoaiati^ further' urges the WBA ^0 study the pOmfhllity of 
supporting legistation io emtend the benefit^ o^ ^hs Oaaupatic^Ql 
H&aZth Aci to alt Bnploy&^& in th& public BiMct*^ (76-76) 
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PROFESS lONAL ASSOCIATIONS 



R-43 Board Meetings 

IHe Ohio Education Association insists that the superintendent and 
president o£ the teachers- association or a designated representative must be 
notified md may attend all regular and special maetings of a board of education. 

The Association insists upon the right of these indiYiduals to attend these 
meetings aJidl, furthex, that the local education association's representatives 
should be recognized md allowed to speak at all board maetiiigs* (66-73) 

Pubt ^0 Understandinp af Eduaatian's N&ed 

Ohio Eduaation A&soaiation b&li&vQS that Pmfmsional assomatims 
must promo tm puilia imdsrBtanding of eduaation md encoia'age mde publia md 
parental partiQipatian in solving eduaation's probtmt&. It also Tecognizes 
the r^esponsibility to pi^tiaim adv&rse sduQationat agnditions md to suppox't 
assooiations in attempts to inprove conditiom at the looal Ibv&I, 

0te Association also believes that th&T& must be a representative 
nonpartisan ioard of eduaation in eaah sahoot distnat and boa^^d of trustees 
for eaah eo^orate institution of higher eduaation whiah also have a responsi'' 
hility to promote pvblio undMTstmding of the sahools^ f6S-763 

R'-4S Inservice in School Districts 



The Ohio Eduaation Assoaiation maintainB that tooaZ inserviae progromB 
mist piay a Bubstantiat role in reinforaing md devmloping positive Ghcmg&s in 
teaahex* mduoation* Such programs Bhoutd be a part of a continuous staff 
evaluation program mituaZly deterTnined and agreed to by the appropriate teacher 
organimMorij adninistration and governing board* 

The Assocdation believes it is the reponsibility of the local school 
district and teacher preparation institutions to make coTraiiitrnents in areas 
of budget ailocatiojis and staff time to effect quality inservice programs. 

I%0 Ohio Eduaation Assoaiation believes that local aalmij schedules 
should inatu^ reaognition of profes&ionaZ growth for all profmssional 
e^er%mQe&^ (73^76) 

R'-46 Laadgrshlp Developnient 

The Ohio Education Association beliaves that it is a major responsi- 
bility of the United TeaQhing Profession to: 

1» Identify potential assoclatioTi leaders and provide prograiiis 
i^hich encourage their participation in the iinited profession* 

2, Provide programs which train local association leaders to better 
meet current needs, 

^ j3. Plan for the continuity of leadership training programs between 
the national, state ^ district, and local associations. 
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?f% EriBum r§pre8en$ati0n o^f wommn cmci minorities in all leaders- 
ship training mat%v%tie&. 



Th& Ohio Eduaatim Alternation bsHevmQ that every mduaator has 
the Hgkt md ohligation to pm'Hm;pmte fully in the profBssimat aBaaaiation* 
Thm OEA mmgnims its reBpomihiHty to provide training md/ar progrcans 
that d^v^lpp such pco'tiaipatimi (75-76) . 

R-47 i*ocal Association Leadership' Continuity 

— u - rt" i-i-ii-MiL -. , , — _ . — — " .~" — 'r' ■ 

The Ohio Education teaociatlon urges local associations to establish 
adniinistj^ativa structures which will promote greater continuity of leadership 
from administration to tJi$ nmt, (65-75) 

R-4a ivterlt Pay 

The Ohio Education Ajsociatlon believes that the concept o£ salary 
based m training and experieno© 4 1 the fairest method of fixing salaries and 
salary se^^dules for teaching mH.gmmts. 

The Association fuTth^T ^alieves that merit pay concepts create in- 
equal it l^feS^ which work to the jitrfWOTt of a school and urges its local 
assoai^tir>r»s to resist attempts to Impose merit pay plans, unless they have 
hem fuJllf Involved in the dev^lopmant md negatiatian of such plans* (72-763 

pQlitlcal Responsibility 

The Ohio Education Aaaociation urges that local affiliates strengthen 
and comtlniue their efforts in suppo3Ctlng the passage of legislation favorable 
to schools, 

the Association further w|as every educator to becoine a registered 
voter md to participate actively in EBACj through its funding^ end^rBements^ 
md support of its projmatB* 

The AsBoaiation b&ti^vs^ St is the resporiBibility of all loaal aBsoai- 
atiom to $uppox't the adopted OSA ifmgi&lative Positions, 

The Association furth^x bflilieves that a leave of absence without pay 
showld "b© granted to aJiy educator upon application to a board of education or 
board of trustees for the purpOM of crapaigning for him- or her- self or 
serving in a municipal , county^ itrtt^ or national public office^ without loss 
of status or curtailnient of my %m^tits which are nomally entitled to th© 
employ^a, (60-76) 

R-50 Professional Sanctions 

^the Ohio Education Aswei^tion believes that when other means for 
prevaintini imethical or arbitmiry policies or practices that have harmful effect 
on thi Wifweof the schools^ its students, or the comnunity have been ex-^ 
hau$tidi :p3^ofessional sanctions should be invoked* 

•Guidelines which d^fln*©^ OTganize^ and specify procedural steps for 
invoking ^wctions by the education profession have been devised by the 
ProfesslOMl Rights and RespMsl^lHties Commission with the approval of the 
Execative Coinmittee and appear iai th# Coimnission^s handbook. Policies of the QEA 
PrQj£as$ioT^U Rights md RespgnslMJlt ies Coinm^ AH Ohio Education Associa^ 

tion mwta'O PS should become fMillar with the guidelines and circuinstances in 
which ^Key are applicable, (63-^7S) 
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R-51 Strik^» 



The Ohio Education AssociatiDi^i believes that the chaiices of reaching 
volwitary agreemmt in good faith are reduced when one party to the negotiation 
process poss^ssija the power to use th© coarts unilaterally against the other 
party. 

TTie Association recommends savital procedures to be used in resolution 
of impassej, suQh as rnediatiDn^ fact-finding, political action, and strike. 
In the DTCHit of a strike by professional eTnployees^ extra-curricular and 
co-curricu3 ^r activities must cease. Appropriate teacher training institutions 
should be niOtiflfd that a strike is beirig conducted. 

Itia A^$QCiation also believes that when a teacher picket line is 
established! by the authorized bargaining unit, crossing it is strike breaking 
and unprofassional and jeopardizes the W'felfare of teachers and the educatioiial 
process. T\w A$^yo»ciation denounces th© practice of keeping schools open 
during a at^ika. 

Thm Association condemns the jailing of teachers, excessive bail, 
and fines xti school work stoppages, Th^ Association urges the state goveminent 
to enact statutes which guarantee teachers due process of the law when a work 
stoppage 'QCCOTS.^ Including the right to psrasent their case to the state couTts^ 
before back^to^Wrk orders are issued, (69-75) 

R-52 St t'on g j^o fe-s g iona 1 As so ci at ion 

The- Ohio Education Associatioi^ believes that every professional edu- 
cator has an Qbiigation to the profession. The Association believes that unity 
of effort m th^ part of all facets of %lm profession will result in a 
strong educMlQftal program for every student and thus secure the future of a 
free nation* Th^ Association further balieves: 



a* In the necessity of a united professioTi, Members of the 
^ducstion profession can wnduct their professional affairs 
with insured freedom throuih organized action. 

b* That every educator shouldl consider it a professional duty 
to beiong to, to support^ and to participate in the 
activities of the United Taaching Profession, 

c» That teachers in training should belong to and should 
paftieipate in professionikl student education 
associations, 

c!«/ ThM those who supervisi© and train teachers should be 

mwbers of the professional organizations and should stress 
th"^ vilues and advantag©$= of membership and of participation 
in the professional educational associations* 

9^ In tha principles of a sound retirement system and urges 
wntiniious modifications w^hich will strengthen the systeni 
and improve the benefits to the members of the profession* 



0v Hiat a prime responsibility of professional associations 
is to stimulate significaJrit tmprovements in the quality of 
i^iStruction. We urge local affiliates to involve members in 
th^: development and imp la men tat ion of progxaJns for instructional 
impTOVeTnent and curriculum development Telative to the needs 
of students, (6S*7S) 
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R^S3 The Mass Media 



The Ohio Eduaatiori Association recognizes the total educative effect 
o£ the communicatioiii media -whose obligation should be to provide full, con- 
struutive, and accuxata presentations. 

The Association xecoiranends that educators, in coopeTation with parents 
and others conceinad, seek to influence the policies followed by the mass 
media and at the sanie time, help students to becoine intelligently critical 
viewrs, listeners, and readers* 

The OEA therafore, recogiiizing the total educative effect of the 
conmiunications media upon out childxen and young adults, calls upon the media 
industiy to curtail thm progTains that reflect and glamorize crime, sex, 
and violence. (68-73) 

Year-Roiflid ConCQ pts 

The Ohio Education Association urges local associations to thoroughly 
investigate all of tha ramifications of the concepts of year-round sohool progrmiB 
pTLor to any part ictpat ion in the implemeritatlon of this concept, 

Tiw A&&oc%atMn states that y&aj^-^Totmd sahool p^ogrmiB shautd be 
dBtsrmin&d and ag^md to by th& t&aaher assonatian^ aAninistTations md 
the govemiing baapd, (72-76) 

R^SS Ap preciation 

The memhe^B of the Ohio Eduaatiayi AQsoaiation esspress profound 
appT0o%atian to: 

a, PreaidMnt B, y^ade Undemood f^^ his sinaere^ dediaatmd and 
dietinguiBhed B&rvi^& to the teaahere md ahildmn of the 
State of Ohio during hie tmx^ of offiae. As Presidentj h& 
haB_^ hy d&rnmsti^ation md aaicnsml^ etr&ngthen&d ths United 
Teaahin^ PPofesBian^ His inspix^ed leadership in direating 
the OM^B diveT&B efforts in suah areas as Imdmark Bdu- 
aatian^X Finance tegi&lation md intensified UTF support 
for lo^at msoaiations fighting for teaQherB ^ rights^ have 
stj^6ng-bhm0d the aauss of eduaatian in Ohio. 

b, Dr, St<^ner p, BrigMon^ Emoutive Searetary of the OEA^ 
for nin$ y&a^s of leadership Awing a time of eduaational 
oriBiB m%d wMn th& OBA e^erieriGmd ahcmges in philosophy^ 
lead&mhip^ md progrmiQ, His amtributione will have a 
Imting 0ff&ot upon eduQation in Ohio. 

a, The G^nwaZ ABM^mbly of Ohio for' its suaaess in eBtdblishing 
th& finm^ing of education in Ohio on cm equat basis for the 
first tm&^ i^^ attempt to eatctolish a somd aotleative 

bc^gaining loa^ far pi^lia errptoyems. 

d. The staff of th§ Ohio Education Assoaiation for its 
lead&mMp i^ expcmding serviees for the local assoaia- 
. i^^ions md m&mbers. 

The NaHmal^ State^ Distriat and I^aal Offiaers; Cormitteesj 
CormiB&im^S end Departrnenta for their dedieated md unselfish 
effortQ in the interests of pi^liG sahools, 

/, And^ paptioulax* thmks to those persons who mrk$d diligmtty 
for tfm ^mse of education in the State of Ohio during the 
past y&m^ 
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A. FINANCES AND TAX STRUCTURE 

L-1 Higher Education Finanqe 

The Ohio Education Association affirms the principle that public education 
beyond high school must be adequately developed and financed to provide full 
opportunity for each youth in the state who can profit from it. 

L-2 Ed ucatiQn_ j^ervica Centers 

Intermediate^ service units should be strengthened or established in order to 
provide J without regard to county lines 5 those necessary educational services not 
now available to all children in Ohio. 

The intermediate service units should administer or provide guidance 3 special 
education, deafj blind, emotionally disturbed, crippled, slow-learning, speech and 
hearing, child study and learning disabilities, behavioral disorders, gifted and 
vocational programs and educational media centers. 

Intermediate service units should coordinate their services with those of 
the higher education service areas and should be responsible for full utilization 
of federal funds and programs by the school districts within each unit* 

Cooperation should be permitted between intermediate service units where 
specialized services can be more effectively or economically provided for by a 
larger area. 

Intermediate service units should administer the selection of students for 
all programs administered or provided by each unit* No student should be denied 
the opportunity to attend vocational or other programs . Operating costs of inter^ 
mediate service units should be financed from the following sources: 

(A) State funding now paid to the county boards of education should be 
distributed to intermediate service units and allocated by student 
enrollment and the number of approved teacher units within each 
intermediate service unit* 

(B) Each intermediate service unit should receive from school districts 
within its area $4,00 per pupil and $120,00 per approved teacher 
unit, with each school district paying a portion of the total cost 
for the area equal to the percent its tax duplicate Is of the total 
tax duplicate of the area- 
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(C) A ['iC!OP:raphiGal.Ly hpoaclGned tax bane vind ^pacific statu fundis clistributeid 
through tho school founclat ion formuld. 

^ g^ nd B ond I a uuoa 

Local boards of education should be perinltted to establish tax rates by re- 
solution, within statutory and const itutional lirnitat iony , for providing operating 
revenues and funds for capital improvements. A simple majority vote of the board 
should be required to adopt resolutions concerninp, levies and bond issues .- 

L-U Public-Owned Tax-Exempt Property 

State support of public schools should include funds in lieu of taxes on public^ 
owned tax-^exempt property* School districts should collect taxes on privately-owned 
real and personal property leased to federal military installations* 

L-5 Sahool Construction 

Boards of education should have the authority to select comprehensive con^ 
struction bids as well as bids by individual contract , 

Adequate state funds should be provided to assist, where needed, in school 
building construction. 

School District Budget^ 

Boards of education should be permitted to amend their budgats at any time up 
to the date when the tax rate is certified to the board* 

L--? School District Organj^zatign 

Strong state financial support for both operation and construction costs should 
be provided in districts where reorganization is mandated* 

The State Board of Education should be required to review school districts ' 
boundaries wherever municipal annexation includes territory in a school district 
other than those of the municipality and transfer of territory v^hen necessary 
should protect the integrity of both districts and promote educational effective- 
ness in both , 

Any decentralization of administrative and educational services within an ex- 
isting district should not diminish the resources, board authority or security 
available to such district and its professional staff and should meet all standards 
set for school districts by the State Board of Education* The State Board of Ed-- 
ucation should be authorized to determine whether a local school district should 
become part of a city school district when all of the territory of the local school 
district has been annexed to the city for municipal purposes- 

State Bids on School Buses 

The State Department of Education should annually take bids for prices on 
school buses* State support to a school district for purchasing a bus shall be 
on the basis of the state bid price. Boards should be permitted to purchase 
buses locally, with state assistance calculated on the state bid price or the 
local bid if lower. Any bidding company should be required to furnish a bond 
to guarantee a statewide network of adequate service facilities. 
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NQn-Vocdtional Cl ass room Teachor Founding 

Non-yoca tional Classroom Tarichurs in Joint Vocational High Schools should be 
reimbursed in the State Foundation Formula on the basis of education and years of 
teaching eKperience. The reimbursement should be fifured on the same basis as a 
vocntional teacher, excluding the operating allowance. 

B. PERSONNEL 

L-10 Cartification 

No new person should he emplDyed as a certificated staff mender by a board 
of education until that person -s credentials have been approved by a committee 
representing the recognized teacher organization* 

A professional certificate should be issued to a teacher meeting all the 
requirements for such certificate, regardless of recomiTOndationj after having 
taught five years in a school district under a four-year provisional certificate* 

The issuance of temporary teaching certificates to persons not holding 
bachelors degrees should be completely terminated. 

Superintendents should be prohibited from assigning a teacher to a position for 
which the teacher does not hold a valid current teaching certificate, 

b^ll CitizenshigRights of Educators 

Full citizenship rights shall be guaranteed educators , thus enabling them 
to serve as membsrs of any board, councils commission , or like body, 

L^12 Group Term Life Insurance 

T'^achers associations should be authorized to provide group term life insurance 
for their members, 

L-13 Leaves of Absence 

(A) Unlimited Sick Leave Accumulation - Boards of education and boards of 
trustees sTiould be required to grant sick leave accumulation on an 
unlimited basis. 

(B) Personal Leave - Boards of education and boards of trustees should be 
required to adopt a policy granting a minimum of three working days 
per year with pay for unrestricted use of personal leaves with only 
reasonable notice that leave is being requested* 

(C) Sabbatical Leaves = Eligibility for, and compensation during , sabbatical 
should make such leave realistically us^le. Paid sabbatical leave should 
be granted for professional Improvement and development without restrictions 
or discrimination* 

(D) Professional Leaves - Each board of trustees and board of education should 
adopt regulations permitting effective participation by its professional 
staff in conferences^ meetings (including association meetings), education 
programs 5 professional study and other procedures that improve the effective-- 
ness of the staff mamber or the quality of the profession or edu.iational 
system. Such regulations should' be fairly and equitably applied to all 
members of the staff , Such boards should be permitted to pay the cost 
of such participation. 
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L~m Legal Counsel Furnished by Board 



A hoard of education or board of trustees should furnish legal counsel suitable 



to the defendant to any educator against whom charges are brought on an action per- 
for'niad within the scope of the educator's employment and within the policies and/or 
rules and regulations of the board* EKpenditures for all such costs should be re- 
imbursed by state funds. 

L^i5 Non-PerTnanent Disability 

School boards and boards^ of trustees should be required to grant leave with 
full pay for non-permanent disability from teaching for injuries received within 
the scope of a teacher's employment* Such leave shall not be deducted from accumu- 
lated sick leave. In additions the board shall pay the costs of all medical, surgi- 
cal or hospital services not covered by insurance or workmen -s compensation , which 
were incurred as a result of an injury sustained in the course of employment. Also, 
the board shall reimburse a teacher for loss due to damage or destruction of personal 
property of the teacher Incurred by an assault on the teacher while on duty. Expendi- 
ttires for all such costs should be reimbursed by state funds. 

L--15 Personnel Benefit Programs 



Boards of education and boards of trustees should have the authority to 
develop and implament personnel benefit programs comparable to those available to 
private employees . 

H7 Privile g ed Communication 

Professional staff members of a school or university should have the right 
of privileged conimunicationp 

L-IS Professional Procedures 



(A) Notification of Teaching Vacancies - The superintendent of 
schools in each school district should mail notification no 
later than July 15 each year to the placement offices of all 
Ohio teacher training institutions accredited by the State 
Department of Education and the president of the recognized 
teacher organization for the district 5 listing the unfilled 
positions on ths professional staff as of July 10 of that 



(B) Teacher Assignment By Contract - Each teacher's contract should 
annually contain a statement of the grade or grades or subject 
or subjects and school building which a teacher will be assigned, 
nmnber of preparations, class size, maximi^, eKtra^curricular 
assignments (if any) and salary for the same base salary 5 start- 
ing and closing dates of school year, length of the school day, 
days in the work week, holidays, niunber of days a teacher is 
required to be present in the school year^ and shall establish 
the pay to be lost for each day of ^eKCUsed absence on the basis 
of the percent that day is of the number of days in the teacher 
contract year, 



year. 
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(C) Leaves of Absence for Governmenta l Purposes Boards of education 
should be required to gr-Bnt leaves of abBence to teachers who are 
candidates for political office or governmental posi.tions and/or 
who are elected or appointed to such positions or offices. 

(D) Personnel Record Inspection = Teachers should be able to inspect 
their~~personnel records ^ with the right to place in written form 
as a part of such record 5 an answer to any derogatory statement. 

L^19 Require Physical Examination or Test 

Any mandatory physical examination or test required by a board of education 
or board of trustees or by law should be furnished or made available by the board. 

Sch: o}. Closings 

(A) Schools Cpan - There should be a clear and easily determinable 
formula for establishing when a public school district or 
university is open for instruction. This formula should 
guarantee that an effective instructional program is in proc'ess 
for a reasonable percent of the students for the district to 
count the day as open for instruction. 

Extra-Curricular Activities - When a school district closes due 
to f inancial' conditions , it should be required to terminate its 
total program including eKtra-curricular activities and athletics. 

Borrowing and Pre- Payments - A school district unable to complete 
its school year due to financial conditions should be prohibited 
from securing advance payments of state funds or collections of 
property taxes for the nent school year, or loans against antici-- 
pated revenues which would normally be used in the succeeding 
school year* 

Closed By Lack of Funds - When making up days closed due to lack 
of funds 5 any certificated public schocl employee teaching more 
than five normal teaching days per week 5 or more than one day of 
instruction in a 24-hour periods shall be GOinpensated at a rate 
not less than one and one^half times the teacher's daily rate 
of pay, 

L^21 Sick Leave Banks 

Sick leave banks should be authorized. 

L-22 State University-Public School EKchange Teaching 

Agreements between state-assisted universities and boards of education should 
be authorized to permit public school educators and professors of education to ex- 
change positions when both are qualified for such positians. 

L-23 Student Disruptions 

Board of trustees and school boards should be required to pay professional 
staff for those days closed for other than financial reasons* Any later assignment 
or duty required for making up such days shall be compensated for at the per diem 
rate as calculated from the basic salary and contract year and shall be in addition 
to the regular contract salary* 
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(B) 
(C) 

(D) 



When a school or university closes, a clear-cut policy for completing course 
requirements and recei^fing all credit should be established. 



Fair and just legal restraint coupled with procedural and substantive due 
process should be provided to ensure the effective and continuous operation of 
universities and schools. 

Teachers Salaries 

(A) Sunmier School Salaries - Boards of education should eF^tablish salary 
schedules for summer school proportional to the regular salary sche- 
dule of the school district* 

(B) Substitute Teache r Pay State suppoi^t should be provided for the 
cost of substitute teachers and state minimum pay levels should be 
established, 

(C) Salary Credit for Half Years - Teachers under a yearly contract to 
teach for a designated period of times such as kindergarten teachers, 
employed one-half day or teachers employed for 2 1/2 days per week, 

and who teach for two-thirds or more of the school year, should 
be credited with a year of teaching service for salary purposes * 

(D) Salary Increase for Additional EducatixDn ^ Boards of education should 
be required to adjust immediately a teacher -s salary any time during 
a school year when the toacher becomes eligible for a higher salary 
due to attainment of a higher training level and the foundation pro- 
gram payments should be adjusted accordingly* 

Additional pay for a higher training level should be paid retroactive 
to the beginning of the current school term upon receipt of proper 
certification from the training institution of completion of sufficient 
additional training to qualify for the higher pay level, provided 
application to the training institution for the certification was 
made not later than completion of the training or the first day of 
the current school term, whichever is later. 

(E) Non-Degree Teachers - Excluding those certificated as vocational 
teachersV non-degree personnel initially employed as teachers after 
January 1, 1972 ^ should be restricted to a maKimum of five yearly 
increments. Such increments should not eKceed those amounts, per- 
centages or indeKed points used in other classifications of the 
salary schedule. 

(F) Part-Time Teachers Teachers who work part-time should receive 
adequate compensation. Teachers who have assigned duties equal in 
time to half or more of the normal teaching load will be paid for 
conference^ lunch and other non-assigned periods of time allotted 
to full-time personnel on a percentage foCTiula of this assigned 
and non-assigned time as compared to the normal time of the teach- 
ing day. Teachers who have assigned duties equal in time to half 
or more of the normal teaching load will be entitled to full fringe 
benefits allotted to full-time teachers* 
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(G) Sala ry Schedule Credit - Should be granted for commensurate teaching 
service" (1) in any school chartered or accredited by a state 
department of education or a regional accreditation association; or 
(2) in an overseas school systeTn, either military, governmental 
or privately endowed ^ which requires teaching personnel to have 
completed a regionally accrsdited teacher training program. 

State Minimum Salary Schedule - Minimum salaries paid teachers in 
the state for a ISO^day school year should be determined from the 
following state minimum index salary schedule, with the B,A, begin- 
ning base of $9,000.00 



YEARS OF 
TEACHING 


NON 

DEGREE 


BA 


FIVE 
YEAR 


MA 


MA 

PLUS 


PhD 


0 


82% 


100% 


104% 


110% 


116% 


129^ 


1 


85 


104 


109 


116 


123 


138 


2 


88 


108 


114 


122 


130 


146 


3 


91 


113 


119 


129 


137 


155 




94 


117 


124' 


135 


144 


164 


5 


97 


121 


129 


142 


151 


173 


6 




126 


134 


148 


158 


182 


7 




130 


139 


154 


165 


190 


8 




134 


144 


150 


172 


199 


9 




136 


149 


166 


179 


208 


10 




143 


154 


173 


186 


216 


11 S more 


147 


159 


179 


193 


226 


(I) Salary 


Credit for 


ACTION - 


Teachers 


should 


receive 


salar] 



service in ACTION on the same basis for military service, 

(J)-. Cost-of-Living Salary Supplement - Legislation should be enacted 
granting a 12-1/2% pay increase for all dhio teachers in the form 
of a supplemental cost-of--living appropriation. Said increase to 
be drawn up, appropriated and be in effect as of January I5 1975. 
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C. STUDENTS AND CURRICULUM 

L-25 E ducational Potential 

Unfair housing practices and patterns and inadequate medicfil care should 
be corrected to improve the educational potential of many children, 

L-26 Educatidnal Services 

Educeitional services should be available to all pre-school^ elementary and 
secondary school children in Ohio 5 provided they are compatible with good edu- 
cational practices s are within the limitations of the Ohio and United States Con-- 
stitutions and meat the following criteria: 

(A) No such services funded with public monies to non-public schools 
in a public school district Tnay exceed such services funded by 

, the state for the public school district* 

(B) All non-public schools receiving such assistance from public funds 
shall meet public school standards for such services and all staff 
involved, 

(C) All such services shall be administered by the public school district 
within which the non-public school is located and the public school 
district shall retain ownership of all materials and equipment so 
furnished * 

(D) Any non-public school receiving such assistance from public funds 
shall be fully audited by the State Auditor's office on the same 
basis as public school districts. 

(E) Any non^public school receiving such assistance from public funds 
shall have fully open admission and utilize only the legal authorities 

of public school districts for refusal to admit s suspension and expulsion 
of students. 

(F) The maximum public funds available for providing sueh assistance to a 
non-public school must be determined on a classroom unit basis as is 
state support fo:? public schools. 

^(G) Funds for such assistance for non-public schools shall include the 
administrative costs of providing such services - 

L-27 Laws Pertaining To Curriculuin and Classroom Teaching 

Requirement eatabiished by Ohio laws concerning eurrioulum and classroom 
teaching methods should be kept to a minimum. 

L-28 School Zones 

There should be authority to extend school 2ones for all schools abutting 
a heavily traveled street or highway for a reasonable distance beyond the school 
property when the volume of traffic on the street or highway warrant the eKtension, 
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Sta te University t^ntrance Requirernants_ 

Graduates of any Ohio high school f^ccreditad by the State Department of 

Education should be guaranteed the right of entrance to any state-^assisted 

collage or university in Ohio without examiiiation or requirement for such entrance. 

L-30 Suspension and EKpulsion of Pupils 

Any pupil against whom formal charges of assault on a teacher have been 
filed^ or who is charged with a serious crime ^ should be prohibited from remain- 
ing in or returning to any function of the same school building until formal 
disposition of the case. Such pupil? if convlGted should be prohibited from 
remaining in or returning to the same school building or function related to 
that building for the remainder of the school year. Classroom teachers shall 
have the power to suspend from their classes in any emergency situation* Tutor^ 
ing, adult education classes or other comparable proeedures should be used for 
such pupils while excluded from school, 

L-31 Tuition 

A board of education should be permitted to waive tuition charges for 
students soon to become residents of the school district. 

L-32 Urban Project 

A Tnajor project should be established in a school district with sufficient 
numbers of children who are educationally and culturally disadvantaged to enajble 
the development of an effective project. Suppoi't should be sufficient to insure 
the facilities and staff needed. Included would be an extended school year 
program, summer school programs 5 recreational and social programs utilizing 
school facilities on a year-round basis 5 outdoor educational opportunities, short 
and long term diagnostic and remedial centers 3 auxiliary and supplemental edu^ 
cational programs and the professional and non-^professional personnel needed, 

L-33 Voj:ational Education 

Every child in Ohio should be guaranteed a readily available opportunity 
to prepare himself or herself for employment for which he or she is fitted through 
a wide development of vocational schools. 

Job training programs should be established that develop marketable skills 
for junior and senior high school students and for adults or others who are un-- 
trained, retrainablej illiterate or on welfare. 

Programs should be provided to prepare high school graduates or other 
qualified persons for entrance into semi-professional or sub'-professional occupations 
and as support personnel for professional practitioners* 

If the necessary vocational programs cannot be effectively and efficiently 
offered in the home high school, such programs must be readily available in joint 
high schools^ combinations of school districts or by contract . 

Local school districts in a joint vocational school district who wish to 
retain programs should h^VB such an option and should receive state vocational 
funding for the program* 

do 
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L-34 Driver Education Administration 



/ Legislation should be enacted which would remove the present double 

standard which exists between the requirements of commercial driver education 
programs and the minimum standards set for public school driver education pro- 
grams by the State Department of Education and which place responsibility for 
the authorit}^ over all driver education for students between the ages of 16 and 
18 under the jurisdiction of the State Department of Education. 



D. RETIREMENT 

L-3S Cost'Of-Llvlng 

The cost-of-living formula for retirement benefits should reflect actual 
increases in the Consumer Price Index ^ beginning with the first year after 
retirement . 

L-36 Disability Retirement 

There should be an increase in the minimum benefit for disability retire- 
ment from 25 percent to 35 percent of the final average salary. The 75 percent 
limitation on bonefits should be removed. 

L-'S? Lump Sum Death Benefit 

A lump sum reducing death benefit shduld be part of the STRS program to 
begin at $10,000 at age 20 and decrease to $2^500 at age 65, 

L-38 Retirement Co ntribution ^ates 

The employer contribution rate should be divided into two parts - one 
covering the cost of funding the retirement for active teachers and the other 
the cost of funding improvements granted for retirants after retirement* 

L-39 Retirement Formula 

The Retirement Formula should be raised to 2,25% of final average salary 
times years of service , 

L-^uO Survivor Benefit Qualification 

One- fourth year should be required to qualify for survivor benefits 
protections. 

L-^i+1 Vesting Rights 

There should be immediate vesting of teacher rights and benefits* 

L-i+2 Substitu te Teaching Credit 

Any person with previous si^stitute teachinr service for which retirement 
credit has not been granted should have the right to purchase retirement credit 
for such service if the person has not previously waived the right to such credit. 
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E. SCHOOL BOARDS 



Clerks of Boards of Education 

The clerk of the board of education in any school district should not be 
a member of such board or be employed by such board for any position other than 
clerk , 



The county auditor procedures for reporting property valuations to boards 
of education should be clarified to insure more accuracy, 

L-45 Injunctions Against Schools Not Meeting Standards 

County boards of education or the state board of education should be per= 
mitted to secure an injunction to prevent the operation of a school not meeting 
standards established by the State Board of Education, 

Right of Emin^ a t Domain 

Boards of education and boards of trustees should have the right of eminent 
domain concerning real estate not contiguous to school or university properties 
which is to be used for the purpose of recreation or parking, 

L-^U7 School Board Recall 

Procedures for recalling school board members should be simplified. 

L-48 State Audi tor 's Authorities 

The Auditor of State should be prohibited from extending the authorities 
of the office beyond the statutes, by regulation or interpretation - 

F, NATIONAL CONCERNS - ACTIONS REQUESTED OF THE NEA 

Initiation of action to entitle an individual teacher to deduct from the 
federal income tax those eKpenses incurred by the teacher for those items normally 
furnished by a board of education in operating the classroom, 

L-50 More specific guidelines should be developed concerning the distribution of 
federal funds for educational and scientific research, 

L-^51 NEA should seek retirement reciprocity among the states with federal funding 
to assist in the cost, 

L-52 The copyright laws should provide guarantees to teachers and educational 
institutions to make possible the use of copyrighted materials ^ recognizing a 
limited right to copy and record such materials for non-profit educational 
purposes 5 including educational broadcasts and technology. 

L^53 The OEA proposes to the NEA that it seek legislation to provide head of 
household status for single persons maintaining a private residence, l.e,, home, 
apartment p condominium, 

L^54 The NEA should prepare legislation for introduction in the Ohio General 
Assenily to implement the Mobile Teacher Act upon its passage by Congress* 



L-^^ county Auditor Reports 
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L-55 The NEA should seek to secure a federal income eKemption for taacher 
retirement , 

L=56 There should be reciprocity aTnong states for the accumulation and use o: 
sick leave. The NEA should initiate a program to develop a national plan and 
secure its implementation to achieve these purposes. 

L-57 The NEA should oppose any increase in Federal gasoline and any Federal 
surcharge to the cost of utilities in private homes and schools. 
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